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AN APOLOGY TO OUR READERS 


You have no doubt been wondering why you have not received your "Winter" 
issues We have not forgotten you, nor have we gone out of business. On the contrary 
we have been hard at work trying to solve a puzzle. (We are nothing if not up-to= 
date though we may be a little behind time.) The puzzle was how to preserve the con-= 
tinuity of the NEWSLETTER, how to bring out the long awaited "Guide or Handbook on 


Library Service to Labor Groups" and last but not least, how to balance our budget 
which is smaller than ever. 


We hope you will approve of our solution. 


In this double issue of the NEWSLETTER, which combines the "Winter" and 
"Spring" numbers, you will find "A Guide for Developing a Public Library Service to 
Labor Groups." * 


For the librarians on our list and for others who may learn about the 
"Guide" we trust it will prove useful. We also venture to believe that our trade 
union readers will find it interesting, and of genuine help as well. It may furnish 
suggestions of new ways in which your local libraries can serve you. It may also 
provide a talking point when you meet with the local librarian, who may or may not 
have seen the "GUIDE." Out of this may develop a good basis for library service to 
your unions. 


We realize that there are many flaws and omissions in this attempt to build 
a bridge between libraries and labor groupse But we hope that these are not so 
serious that they will prevent traffic from moving over the bridge. The Joint Commite 
tee welgomes criticisms, suggestions and questions. Our sole purpose is to promote 
closer cooperation between unions and libraries throughout the United States. 


* A few extra copies were run off to fill demands from those not on our regular 
mailing list. 
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INTRODUCTION 


The Joint Committee on Library Service to Labor Groups has long been aware 
of the need for some type of guide for the perplexed librarian who wants to develop 
a service to such groups in his community. Although more ambitious projects were 
contemplated, these involved further delays. To fill the present demand at least 
partially, the Committee presents these basic suggestions on how to begin and how to 
make further progress in work already begun. 


This guide is based on the varied experience of several members of the 
Joint Committee. The Committee believes a special trade union department or division 
is not essential. Most libraries have the necessary departments, materials, and 
resourcese They need to examine these to discover how they can be made more useful 
to labor groupse The person who is responsible for carrying on the program need not 
be a labor specialist or member of a trade union, although both of these qualifica- 
tions would aid him. He must, however, be sympathetic with the aims of labor, and 
be willing to acquire an understanding of its basic problems, and to learn how best 
to approach this important segment of the community. 


WHY LIBRARY SERVICE TO TRADE UNIONS? 


This question, often asked, means "Why should we have a special service for 
trade unions when we don't have one for other groups?" Here are some of the most 
cogent reasonSe 


1. The modern public library is trying to serve all types of groupse In 
the labor movement, we have one of the largest and in a sense one of the most homo- 
geneous groups in the community. 


2- it is not correct to say that libraries do not serve other special 
groupSe We have "business" departments or libraries. We also have teachers! collec- 
tions, collections for the blind, etc. Furthermore, "labor" can be approached as a 
subject field, just as "music" "art" and "science" are; and it is one in which there 
is today a wide interest, both general and special. 


3. With its "coming-of-age" the trade union movement has begun to recog- 
nize certain needs which the modern public library is in a position to fill, -- 
informational, educational and recreational. 


4. The library is peculiarly equipped to help labor find answers to some 
of the problems which grow out of its particular interests in the economic, political 
and social scene. 


5e Because many members of this group have limited experience with library 
materials, resources and techniques, they need the special encouragement and guidance 
Which a labor service can supply. 


6. For purely selfish reasons, the public library should go out of its way 
to serve the needs of this large and often powerful group of citizens who can in turn 
be counted on for valuable support -- support stems from service. 














MAKING CONTACT WITH UNIONS. 


This is the hurdle which many librarians find most difficult. While there 
is no simple formula, there are certain steps which will make the road to the union 
door a little smoother. 


1. Basically, there must be definite eagerness on the part of the librar= 
ian to make a success of this venturee 


2e He must also have a fairly clear understanding of the labor movement 
as a whole and of the unions in his community. This can be gained rather easily by 
reading one or two brief, up-to-date histories of the labor movement; by following 
events in the labor movement reported in the general press; and by periodically 
skimming through various labor publications of both local and national organizations. 


3. Soon the names of some local leaders, of recurring labor activities and 
concerns will become familiar to the librarian. He should take advantage of every 
opportunity to get better acquainted by going to community meetings where these trade 
unionists may be encountered, by making personal contacts at the union headquarters, 
and by following up even the most casual request for assistancee His primary concern 
at this point should be to discover wants rather than to offer servicee 


4. These preliminary contacts can then be followed up through a variety of 
different channels: 


a. In almost all communities there is a central labor body representing 
the American Federation of Labor=Congress of Industrial Organizations. These have 
regular meetings, hold periodic conferences or conventions, and sometimes have 
educational programs for which some type of library service can be rendered. 


be In addition to their routine business, local unions may be carrying 
on some kind of activity in which the library could cooperate, such as classes for 
union members, health centers, or housing projects, etc. 


Ce Special library publicity in the form of circulars, exhibits, invita- 
tions to individual unionists to events of particular interest in the library. 


Above all, the librarian should start by giving whatever service he can to 


whatever request he receives from a member of a labor groupe He must begin where 
they are and let the contacts grow from there. 


TYPES OF SERVICES, 


As previously indicated, services to trade unions can be carried on through 
already established library departments. The choice of department depends first on 
the presence of someone with a desire to undertake this type of work, and second on 
the internal organization of the library. Because no two libraries are alike in this 


respect, we have merely tried to suggest what some of the typical library departments 
could undertake. 


In the final analysis it will be up to the person responsible for the work 
not only to make the contacts with unions as indicated above and to carry on the work 
which he can take care of in his own department, but also to coordinate all work with 
unions within the library. One of his most important functions is that of liaison 
officer between union members and the various departments where they may be sent to 














obtain assistance. Much of the success of a trade union service grows out of the 
confidence he is able to inspire in the labor people who come to hime 


The departments mentioned here are somewhat arbitrary and there is inevi-~ 
table overlapping in the suggestions of work that each may undertake. Each librarian 
will have to make his own selection according to his own organization and the services 
he is prepared to rendere 


le Group Services. 





Under this head, we find departments carrying on many different cate= 
gcories of work, from "Great Books" discussions to advice on program planning. To 
translate these into "Labor Book" discussions or to help unions plan better programs 
is not a big jumpe Here are a few specific suggestions: 


a. Loaning small collections of books and pamphlets on timely subjects 
of interest to labor for use during union meetings, conferences, or institutes. 


b. Helping trade wmion leaders make their meetings more attractive to 
members by suggesting: live topics; suitable speakers or sources for speakers; films 
that are good as a basis of discussion or for entertainment and information as to 
sources for these; books and pamphlets suitable for use in connection with films or 
the subject under discussion, or materials that might in themselves form a good basis 
for union discussions; a list of books and pamphlets prepared for specific programs. 


ec. Offering to talk at union meetings on the services and activities of 
the library that would be of interest to labor; if time allows, preparing a talk on 
some books of interest to labor, which can then he presented to some suitable groupe 


d. Planning some appropriate meetings in the library with the coopera- 
tion of labor representativese Invitations to these and to other meetings of interest 
to labor should be sent out to a selected list of trade unionists. 


2e Extension Servicese 





The chief function of these departments is to make books more accessible 
to readerse Since one of the factors that discourage reading among most workers is 
that of remoteness from libraries, this phase of library work is important, Although 
experience shows that this is an expensive and often discouraging type of service, 
it oan be one of the most rewarding when successful. It comprises three forms: 


a Special collections of books and pamphlets can be built up for use in 
connection with workers' educational programs. These should contain materials suit- 
able for workers rather than for scholarse (See "Selected List of Materials and 
Resourcese") Final selection of materials should he made in consultation with 


teachers, members responsible for planning the class and administrators of the 
programs 


The size of the collection and loan period will vary with the number of 
students and the duration of the course, This may consist of a oneeday institute or 
may extend over a period of as much as sixteen weeks. 


A member of the class should be selected to act as librarian and should tbe 
instructed in the business of charging, discharging and handling the books generally. 
If possible, arrangements should be made to have the public librarian give a talk 
during the session. At this time, he can tell about the activities and resources of 
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the library as a whole and about his special services for labor groups. He can also 
extend invitations to those present to become members of the public library. When 
feasible, enrollments should be made at this time. A visit by the group to the 
library is often a fruitful and happy experience for all concerneds 


be Deposit collections of a more or less permanent nature may be supplied 
to union headquarters or to plants under the auspices of a union. Phis type of serv- 
ice should only be undertaken if there is a library staff member with time to maintain 
continuing contact with the union; if an active interested union member can be found 
to supervise the collection; if a varied, fresh collection of books can be supplied. 


The size of these collections may range from 50 to 250 books depending on 
the number of members who might make use of the library. The titles in these collec- 
tions may fluctuate from the simplest to the most advanced, from "who-dun-its" to 
technical books on special subjects, such as automation, electronics, politics and 
international affairs, as well as labor. The selection should be tailored to suit 
the interests of the group being served. To this end, individual requests should be 
encouragede 


Management of the library at union headquarters or in the plant should be 
delegated to a member or official of the union who has been given instruction in his 
responsibilities, including such matters as supervision, stimulation of interest in 
the library and advice to readers on choosing bookse Decision on the question 
whether or not to charge the union for these collections and on the question of the 
union's charging the individual reader depends on the situation in the public library 
as well as in the union. Charging the union often makes it possible to develop a 
better collection of titles for use in this work, and also heightens the union's 
sense of responsibility. On the other hand, free service may make this type of col- 
lection available to smaller groups for whom even a nominal fee might be prohibitive. 
No matter what the arrangement, the union should be held liable for lost books. 


ce Where bookmobiles are available, trips to workers in factory areas 
during lunch hours or at closing time can be instituted. The cooperation of the 
union at these plants would certainly stimulate interest among the members. Natur= 
ally, management cooperation should also be enlisted. A few such experiments have 
been tried, with varying success. 


3e Readers! Adviser's Servicess 





This term, of course, covers many different kinds of activities, which 
may be set apart specifically in one department or may be carried on by librarians 
in a number of different departments. We have indicated only how some of the funce- 
tions which are already directed to the general reader can be adapted to serve the 
labor readers These include some of the following: 


ae The union member should be encouraged to seek advice on the best 
book or books to read on any subject in which he may be interestede 


be. Union officials can be helped in selecting their own reference collec- 
tions, periodicals, serials or looseleaf services, or they may be advised on the best 
books dealing with some of their union problems, 


Ce Book lists on topics of interest to labor can be prepared for individ- 
uals in unions, for classes or other groups within the labor movemente 


de Book talks can be presented to union groups or to other groups on 
books in the field of labor, 
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e. Suggestions can be made for planning programs at union meetings or 
other types of meetings run by members of labor groups. 


f. Reviews of books dealing with subjects of interest to labor can be 
prepared for union papers or for local newspapers. 


ge A folder or sheet listing materials on topics that might be of con- 
cern to union members can be prepared and mailed to leading organizations in the 
community (viz. "Labor in Print" by the Newark Public Library); or these could be 
issued in large quantity for circulation among members of specific unions (vig. 
"Pointers", formerly issued by The New York Public Library.) 


he The librarian carrying on the work with labor in this department can 
act as a guide to the resources within the public library or to those in the community 
that might be helpful to members of unions. 


ie This librarian may also become the labor specialist to whom all 
readers are referred for help in this subject field. These may include students 
seeking advice on books, or source materials; management representatives looking for 
specific tools or information in labor relations; general readers wanting a sound 
book on this much discussed topice 


je Because he has developed familerity with materials in this area, the 
librarian can also act as guide to his colleagues who lack this specialized knowledgee 
This can be accomplished by informal exchanges of information, by participating ace 
tively in the selection of books and pamphlets on labor subjects and by occasional 
talks at staff meetings on labor events or related topics. 


4. Social Science, Economics, Business and General 
Reference Departments, 








Here, too, the type of services rendered will depend on the organization 
and functioning of the particular department, Most of them do have the necessary 
materials. It is actually a matter of developing procedures that will make these 
more accessible and attractive to members of trade unions, 


a. There should be one person who makes a point of approaching the col- 
lection from the labor point of viewe Special tools should be set up, such as indexes, 
guides, lists, and clipping files, so that labor people who are, for the most part, 
uninitiated in library procedures can more readily find their waye If feasible, a 
special shelf of books and pamphlets dealing with labor problems may be arrangede 
These should include some of the basic books, some of the more current ones, and some 
pamphlets on current problems. A good selection of trade union publications should 
be available, as much to convince unions that the library is interested in their 
work, as to keep the public informed on labor activities. 


be Materials should be allowed to ciroulate as much as possible sinoe 
many labor people find it hard to spend time reading or studying in a library, These 
should include an ample supply of simple books and pamphlets on subjects of concern 
to labor; a good collection of basic books in the field; and a sareful selection of 
up-to-date materials on special labor topics. 


Ce Data on business or industrial developments, costeofeliving figures, 
faots about the community and local history are also objects of concern to many labor 
unions today. Most libraries are or could be in a position to satisfy this need. 








5. Audio-Visual Aids Departments 





a. Films. Many film librarians complain that labor does not make use 
of their collections. There is no simple way of changing this situation, but we 
believe that by persistent efforts this reluctance can he overcomee Some devices 
that have proven successful are: invitations to a trade union man to help in the 
selection of films; notices of newly~acquired films that may be of interest to labor 
sent to unions and the labor press; participation in library film programs by labor 
people; showings of specific films for labor people. Above all, it is important to 
include a good selection of labor films as well as films on other subjects of con- 
cern to labore Where other members of the staff come in contact with union members, 
they should be urged to advertise the film collection. 


In the absence of a film collection, film information can be made available 
to labor. Catalogues of films obtainable from union film collections or other 
agencies with films on subjects suitable for use by labor groups should be on hand. 


Program planning and guidance in the use of films as a basis for discussion can be 
offerede 


b. Records. There are some labor song recordings which would add to 
the liveliness of many collectionse Many unions are using film strips for which 
recordings have been made. These and other discs suitable for use by unions can be 
offered in connection with some of their programs. 


ce Exhibits. As a means of stimulating interest on the part of labor 
groups in their local library or in reading among their members, exhibits of books, 
pamphlets, labor periodicals and other visual aids can be arranged. Union confer- 


ences, institutes and conventions are the most suitable places for showing these out- 
side the library. Whenever possible, a librarian should be present at the conference 
or institute to discuss the materials and to talk about library services in general. 
Within the library special occasions such as Labor Day can be taken advantage of to 
attract the attention of trade unionists. 





SELECTED LIST OF MATERIALS AND RESOURCES 


The list which follows is intended as a suggestive basis for a good labor 
collection not as a list of "musts" nor necessarily as a buying guidee Many of the 
books, periodicals and other items will be in the library, but may not be assembled 
in a way to make them readily available to a union member coming to the library. 
Some of the older titles may be ones that should be held for future users although 
not in active demand at the momente For this reason, we have included a number of 
out-of-print books. We have indicated prices wherever they were readily obtainable. 


In order not to extend the list unduly, we have had to omit many good items 
which we would readily endorse if askede The materials included are the choices of 
both a reference and a circulation librarian. Among the "TEXTS" we have tried to 
include both scholarly and popular materials. The latter are marked with an asterisk, 
although as most librarians know, books move in and out of these categories depending 
upon reader use. 


We must urge all who are starting some type of service to unions not to 
undertake any extensive purchasing program until the initial contacts have been madee 
Purchasing should then follow the trend that the requests seem to indicate. It is 
well to be a jump ahead but not so far ahead that you leave the reader behind. 








CONC LUSION 


As we have tried to indicate "Library Service to Labor Groups" is a two-way 
roade On occasion the librarian must go two-thirds of the way, at other times, two- 
fifths. But at no time should he go less than one-half. 


The librarian must understand labor's programs and problemse He must he 
ready and willing to go out to trade unions to learn what special needs they have and 
to try to assist them with the facilities of his library. This requires persistence 
and patience as well as sympathy and understanding. 


Labor must become aware of its special needs and be willing and able to 
make them known to the library. It is up to the union to take advantage of this 
institution which belongs to it no less than to any other part of the community. 


Only in so far as labor makes demands will it receive its share of the library's 
goodse 


Both parties must realize that just as in all partnerships, there is no 
easy and final adjustment. There must be continuing effort, inspired by the convic- 
tion on both sides that this enterprise can and will benefit both the labor movement 
and the public library. Out of this partnership can develop a rewarding and signifi- 
cant library service to labor groups. 


[See ppe 9-18 for "List" ] 





SELECTED LIST OF MATERIALS AND RESOURCES 





Ie HANDBOOKS, ANNUALS, and SPECIAL COMPILATIONS. 


Economic Almanac for 1940= New York, National Industrial Conf, Bd., 1940- 
Annuale $5.00 





International Labour Office. Yearbook of Labour Statistics. lst year, 1930= 
Montreal, Int. Labour Off., 193l=- Biennial. $6.00 





Reynolds, Lloyd G. and Charles C. Killingsworth. Trade Union Publications. 
Baltimore, Johns Hopkins Pr., 1944. 3ve. $25.00 





U.S.Bureau of the Census. Statistical Abstract of the United States, 1878-= 
Washington, Govt. Prt. Off., 1879= v.l- Annual. $2.75 





U.S.Bureau of Labor Statistics. Annual Digest of State and Federal Labor 
Legislation. Bul.178. Washington, Govt. Prt. Off., [latest] 1954. 4.30 








U.S.Bureau of Labor Statistios. Handbook of Labor Statistics, 1950= 
Washington, Govt. Prt. Off., 195l1= $1.25. Supplements. 





Woytinsky, Wladimir and E.S. Employment and Wages in the United States. 
New York, Twentieth Century Fund, 1953. 7775p. 97.50 





II. DIRECTORIES AND DICTIONARIES, 


Casselman, Paul Hubert. Labor Dictionary. New York, Philosophical Library, 
1949, 554p. $7.50 





International Labor Directory and Handbook. New York, Frederick 
————— beets 10600. SeesUU 





Labor Terms. Chicago, Commerce Clearing House, 1955. 448p. 





U.S.Bureau of Labor Statisticse Directory of National and International 
Labor Unions in the United States, 1955. Washington, Govt. Prt. Off., 
Bul. 1185. $45 








U.S.Bureau of Labor Statisticse Glossary of Currently used Wage Terms. 
Bul, 983, Washington, Govt. Prt. Off., 1950. 





Who's Who in Labor. New York, Dryden Pr., 1946. 480p. $12.00 








Washington, Govt. Prt. Off., 1950. $.30 








U.S.Bureau of Labor Standards. Federal Labor Laws and Agencies. Bul. no. 123. 


IIIe PERIODICALS AND SERVICES. 
A. General periodicals. 


Business Week. v.l, 1929= New York, McGraw-Hill Publishing Co. Weekly. 
$6.00 





Conference Board Business Records v.1l, 1944= New York, National 
Industrial Conference Boarde Monthly. Membership. 





Editorial Research Reports. vel, 1924= Washington, Editorial Research 
Reports. Weekly. 





Federal Reserve Bulletin, v.l, 1915- Washington, Bd. of Governors of 
the Federal Reserve System. Monthly. $2.00 








Fortune. vel, 1930= New York, Time Ince Monthly. $12.50 


International Labour Reviews vel, 1921l=- Geneva, Switzerland, Inter- 
national Labour Officee Monthly. $6.00 





Industrial and Labor Relations Review, vel, 1947= Ithaca, NeY., NeYe 
State School of Industrial and Labor Relations. Quarterly. $5.00 





Labor Law Journal. vel, 1950= Chicago, Commerce Clearing House Ince, 
Monthly. $6.00 





Monthly Labor Reviews vl, 1915= Washington, Bur. of Labor Statistics. 
Monthly. 4.50 





Survey of Current Businesse U.S. Bureau of Foreign and Domestic Commerce. 
vel, 1921=- Washington, Govt. Prt. Off. Monthly. $3.00 
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neb.e We have only given a few suggestions of the leading labor papers. Seleo- 
tion should be made on the basis of local industries and labor unions. 
Because of the recent merger there will be many changes in this phase of 


labor activity. Publications of local unions should also be included in 
the collection. 





Advancee New York, Amalgamated Clothing Workers of Americae Semi-monthly. 
$1.50 


AFL - CIO News. Washington, AFL=CIO News. Weekly. $1.25 





Ammunition. Indianapolis, Ind. International United Automobile, Aircraft 
e+. Workers. Monthly. $1,50 








Free Labour World. Brussels, Belgium. International Confederation of Free 
Trade Unions. Monthly. $1.00 





Justice. New York, International Ladies' Garment Workers! Union, Semi- 
monthly. $2.00 








Labor. Washington, Labor. Weekly. $1.00 


The Machinist. Washington, International Association of Machinists. 
Weekly. $2.00 





Ce Servicese 


neb. We have listed here the three leading "services". To help determine the 

~~ most suitable, refer to: Sources of Information on Union-Management 
Relations, by Je Gormly Miller. Ext. Bul. No. 44 Ithaca, N.Y., Cornell, 
Wew York State School of Industrial and Labor Relations; or to June, 1949, 
issue of the Newsletter for article by Otto Pragen. 





Bureau of National Affairs. Washington 7, D.C. Various Services. Price 
varies. 


Commerce Clearing Houses Chicago 1, Ill. Labor Law Reporter. $110 per yr. 


Congressional Quarterly News Featurese Washington, D.C. Weekly Log and 
Annual Almanac. $50.00 per yre 


John Herling's Labor Letter, Ince Washington 1, D.C. Weekly. $30.00 
per yre 


Prentice-Hall. New York 11, N.Y. Various Services. Price variese 


IV. BIBLIOGRAPHIES, INDEXES and SOURCES. 
A. Bibliographies. 
American Trade Union Journals and Labor Papers Currently. Received by the 


Department of Labor Library, 1954. Washington, 25, Department of Labor. 
49pe Mimeoe _ how ee : 





Coman, Edwin T., Jre Sources of Business Informatione New York, Prentice- 
Hall, 1949. 406p. $6.00 





Labor Education Guide. New York, American Labor Education Service. 
Irregulars $1.00 








Labor's Library. Workers Education Bureau, American Federation of Labor, 


1952. l09p. $.50 Apply: Department of Education, AFL-CIO, Washington 6, 
D.C. 


Library Journal. v.l, 1876= New York, R.R.Bowker Co. Semi-monthly. $7.00 
See: "New Books Appraised « Labor". 





News Letter. Washington 6, Department of Education. AFL-CIO. Monthly. 
$1.00 





Prestige, Virginia. Comp. The Worker in American Fiction. Champaign, I1ll., 
Inst. of Labor and Industrial Relations, University of Illinois, 1954. 
2T7Pe 
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Selected References. Princeton, N.J., Princeton University, Industrial 
Relations Section. Bismonthly, $1.00 





U.S.Superintendent of Documents. United States Government Publications: 
Monthly Catalog, 1895= Washington, Govt. Prt. Off. Monthly. $3.00 





Indexese 


Labor Personnel Indexe vel, 1950= Detroit, Mich., Information Service, 
Ince semismonthly. $24.75 





New York Times Indexe vel, 1913@ New York, New York Timese Semi-monthly 
and Annual, $50.00 





Public Affairs Information Service. Bulletin, v.l, 1915= New York, Pub. 
Aff. Inform. Service, Annual Cumulations. $50.00. Complete Service 
$100.00 





Vertical File Service Catalog. vel, 1931- New York, H.W.Wilson Co.= 
Monthly and Annual Cuinulations, Service basis. 





C. Sources 


n.be The publishers of many of the items previously listed are excellent 
~ sources for other materials in this field. Additional ones may be 
found in the bibliographiese We are herewith listing only a few of 
the outstanding and less obvious onese 


Department of Education, AFL-CIO, 1625 Eye St., N.W., Washington 6, D.C. 
Education and Research Departments of some of the large international 


Unionse 


rk 21, NeYe 


Labor or Industrial Relations departments of different states or cities 
often issue materials. 


League for Industrial Democracy, 112 East 19th St., New York 3, NeY. 
Public Affairs Committee, Inc., 22 East 38th St., New York 18, N.Y. 


See for additional agencies: Sources of Information ... by Je Gormly Miller. 
Opecits 


See for statistical information: A Source List of Selected Labor Statistics. 
reve ed. New York, Special Libraries Assn., 1953. $2.00 








U.S.Department of Labore Washington 25, D.C. and other federal agencies 
in related fields, 








University Research Divisions specializing in Industrial Relations. For 
list consult NEWSLETTER ve7, noe 1, Fall 1954= Centers at the following 
Universities publish especially useful itemss 


University of California at Berkeley and Los Angeles, Calif. 
Cornell University, Ithaca, N.Y. 

University of Illinois, Champaign, I1l. 

University of Minnesota, Minneapolis, Minn. 

Princeton University, Princeton, Ned. 

Rutgers University, New Brunswick, Ned. 


Ve TEXTS. 
A. Labor Movement. 


*Austin, Aleine. The Labor Storye New York, Coward=McCann, 1949. 244p. 
$3.00 
Pve 





*Barbash, Jacke Labor Unions in Action. New York, Harper, 1948, 270p. 
és 
wo . 50 


Bloom, Gordon and Herbert Re Northrup. Economics of Labor Relationse 
reve ede Homewood, Il1l., Richard D. Irwin, 1954. 784p. {8.00 





Cole, G.D.H. A Short History of the British Working Class Movement, 
1789-1947. London, Allen & Unwin, 1948. 500p. $5075. 





*Colton, Samuel,ed. Sagas of Struggle; a Labor Anthologye New York, 
Claridge Publishing, 1951. 1128p. $2.25 





Commons, John R. et al. History of Labor in the United States, 1896-1932. 
New York, Macmillan, 1913-1935. 4v. $22.00 





*Dankert, Clyde E. An Introduction to Labor. New York, Prentice-Hall, 
19546 605pe $6.75 





Daugherty, Carroll Re and John B. Parrish. The Labor Problems of American 
Societye Boston, Houghton, 1952. 846p. $6.00 





*Dulles, Foster R. Labor in America. Rev. ede New York, Crowell, 1955, 
418p. $5.00 





*Faulkner, Harold U. and Mark Starr. Labor in America, rev. ede New 
York, Oxford Book Co., 19554 348p. pape $1.00 





*Galenson, Walter, ct. ale Comparative Labor Movements. New York, 
Prentice-Hall, 1952. 599pe $6.90 





*Hardman, J»B.S., ede House of Labor. New York, Prentice-Hall, 1951. 
555pe 97265 





Labor in Post Wer Americas Brooklyn, Remsen Pr., 1949. 7765p. $10.00 
(v.2 in American Labor Ser, ) 





Lorwin, Lewis. The American Federetion of Labor. Washington, Brookings 
Inste, 1933. 573pe $2e75 
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Lorwin, Lewise The International Labor Movement. New York, Harper, 1955. 
366p. $5.00 





Lorwin, Val. R. The French Labor Movement. Cambridge, Mass., Harvard 
University Pr., 1954. 3846p. $6.00 





*Marx, Herbert L. American Labor Unions. New York, H,.W.Wilson, 1950. 
240p. 





Millis, Harry A. and Royal Montgomery. Economics of Labor. New York, 
McGraw-Hill, 1938. 3ve $21.00 





*Northrup, Herbert R. Organized Labor and the Negro. New York, Harper, 
1944, 312p. $3.50 





Perlman, Selig. A History of Trade Unionism in the United States. New 
York, Augustus M,. Kelley, 1950. Sl3p. $2.50 





*Peterson, Florencee American Labor Unions. New York, Harper, 1952. 
270pe $3.50 





Schwarz, Solomon M, Labor in the Soviet Union. New York, Praeger, 1952. 
364p. $6.00 





Seidman, Joel. American Labor from Defense to Reconversion.e Chicago, 
University of Chicago Pre, 1953. 307p. $5.50 





Seidman, Joel. Union Rights and Union Duties. New York, Haroourt, 1943, 
238 pe 





Sturmthal, Adolf F. Unity and Diversity in European Labor. Glencoe, Ill., 
Free Pre, 1953. 237De $5275 





*Taft, Philip. The Structure and Government of Labor Unions. Cambridge, 
Mass., Harvard University Pre, 1954. 312p. 46.00 





B. Special Industries and Occupations. 


*Corey, Lewise Meat and Mane New York, Viking, 1950. 375pe $4.50 





*Howe, Irving and B.J.Widick. The UAW and Walter Reuther. New York, 
Random House, 1949. 309p. 





*Jensen, Vernon He Lumber and Labor. New York, Farrar & Rinehart, 1945. 
314p. $3.50 





Jensen, Vernone Non-ferrous Metals Industry Unionism, 1932-54. Ithaca, 
New York, Cornell University Pre, 1954. 328p. $4.00 





*Josephson, Hannahe The Golden Threads; New England Mill Girls and 
Magnates. New York, Duell, 1949, S25p. 





Larrowe, Charles P. Shapeeup and Hiring Hall. Berkeley, Calif., 
University of California Pre, 1955. 250p. $4.50 


*Leiter, Robert D. The Musicians and Petrillo. New York Bookman Associates, 
1953. 202p. $3.75 

















*Loft, Jacob. The Printing Trades. New York, Farrar & Rinehart, 1944. 
3Olp. 


Mills, Charles Wright. White Collar: the American Middle Classes. New 
York, Oxford University Pre, 1951. 3378p. {$6.00 





*Seidman, Joel.e The Needle Trades, New York, Farrar & Rinehart, 1942. 
S5Epe 








*Spero, Sterling D. Government as Employere New York, Remsen Pr., 1948. 
497pe $2.50 


C. Industrial Relations 


Chamberlain, Neil W. Social Responsibility and Strikes. New York, Harper, 
19534 293p.e $4.00 





*Davey, Harold W. Contemporary Collective Bargaining. New York, Prentice= 
Hall, 1951. 532p. 46.65 





*Gardiner, Glenn L. When Foreman and Steward Bargain. New York, McGraw= 
Hill, 1945. 194p. 





Golden, Clinton S. and Virginia Parker, eds. Causes of Industrial Peace. 
New York, Harper, 1955. 369p. $4.75 





*Golden, Clinton S. and Harold J. Ruttenberg. The Dynamics of Industrial 
Democracy. New York, Harper, 1942. 3558p. 





Kornhauser, Arthur, et.al. Industrial Conflict. New York, McGraw-Hill, 
1954. 55lp. $6.00 ~~ 





*Lapp, John A. How to Handle Labor Grievances. New London, Conne, National 
Foremen's Inst., 1945. 290p,. $4.00 





*Lapp, John A. How to Handle Problems of Seniority. New London, Conn., 
National Foremen's Inst., 1946. 295p. 44.00 





*Lapp, John A. Labor Arbitration. New London, Conn., National Foremen's 
Inste, 1946-4 322p. 4.00 





Lindblom, Charles E. Unions and Capitalism. New Haven, Conn., Yale 
University Pres 1949.4 2E7Pe $5075 





Moore, Wilbert E. Industrial Relations and the Social Order. reveede 
New York, Macmillan, 1951. 660p. ¥5.00 





*Peters, Edwardes Conciliation in Action. New London, Conn,, National 
Foremen's Inst., 1952. 266p. {4.50 





*Randle, C. Wilson. Collective Bargaining. Boston, Houghton, 1951. 
740pe $8.00 





Rudgs, Fred. Bargaining on Productivity. Washington, Bureau of National 
Affairs, 1955. 146p. 
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*Twentieth Century Fund. Labor Committees Partners in Production. New 
York, Twentieth Century Fund, 1949. 149p. $1.50 





Torff, Selwyn Je Collective Bargaining. New York, McGraweHill, 1953, 
3235p. $5.50 





Union Contract Clausese Chicago, Commerce Clearing House, 1954. T78O0p. 
39200 





Warner, William and J.0.Lowe The Social System of the Modern Factorye 
New Haven, Conn., Yale University Pr., 1947. 245p. (v.IV, Yankee City 
Series) 





*Whyte, William F, Pattern for Industrial Peace. New York, Harper, 1951. 
245pe. $3.50 





D. Labor Laws and Legislation 


*Gregory, Charles 0. Labor and the Law. rev.eed. New York, Norton, 1949, 
5235p. $5.90 





*Lieberman, Elias. Unions before the Bar. New York, Harper, 1950. 371lpe 
$5.00 





Millis, Harry Ae and Emily C. Brown. From the Wagner Act to Taft-Hartley. 
Chicago, University of Chicago Pr., 1950. 723pe {39.50 





*Ruchames, Louise Race, Jobs and Politics: the Story of FEPC. New York, 
Columbia University Pre, 1953. 255p. $3.75 





Silverberg, Louis G. How to Take a Case Before the National Labor Relations 
Board. Washington, Bureau of National Affairs, 1949. 292pe {35.00 





Sufrin, Sidney C. and Robert C,. Sedgwick. Labor Law: Development Adminis= 
tration, Casese New York, Thomas Crowell, 1954. 590p. $3.95 








Taylor, Albion Guilford. Labor Problems and Labor Lawe revecde New York, 
Prentice-Hall, 1950. 608pe {$7655 





Werne, Benjamin. The Law of Labor Relations. New York, Macmillan, 1951. 
471pe $6.40 








Ee Security. = Social and Jobe 


*Blum, Fred H. Toward a Democratic Work Process. New York, Harper, 1953. 
229pe $3.50 





Burns, Eveline Me The American Social Security System. Boston, Houghton, 





*Chernick, Jack and G.W.Hellickson. Guaranteed Annual Wages. Minneapolis, 
University of Minnesota Pre, 1945. 146p. $2.00 





Couper, Welter J. and Roger Vaughane Pension Planning: Experience and 
Trendse New York, Industrial Relations and Counselors, 1954, 254p. 
$5.00 








«Ps 


Dearing, Charles L. Industrial Pensionse Washington, Brookings Inst., 
1954e 310p. $3.75 





*Diebold, John. Automatione New York, Van Nostrand, 1952. 18lp. $3.50 


*Haber, William and Wilbur Cohen. Readings in Social Security. New York, 
Prentice-Hall, 1948. 634p. $7.65 





Ilse, Louise W. Group Insurance and Employee Retirement Planse New York, 
Prentice-Hall, 1953. 4338p. 





Snider, Joseph Le Guarantee of Work and Wages. Boston, Graduate School 
of Business Administration, Harvard, 1947. 19lp. $2.75 





Somers, Herman Miles and Anne Re Somerse Workmen's Compensation. New 
York, John Wiley, 1954. 34lpe $6.50 





*Soule, Georges. Men, Wages and Employment in the Modern U.S. Economy. 
New York, New American Library, 1954. 1538p. pape $355 








Walker, Charles R. and Robert He Guest. The Man on the Assembly Line. 
Cambridge, Masse, Harvard University Pre, 1952. 1180p. $3.25 





F. Human Relations 


*Chase, Stuarts Roads to Agreement. New York, Harper, 1951. 250p. $3.50 





*Marrow, Alfred J. Living Without Hate. New York, Harper, 1951. 2609p. 
95250 








*National Foremen's Institutee Human Relations Casebooke New London, Conn., 
National Foremen's Inst., 1953. ll2pe 35.00 





Nyman, R. Carter. Foundations for Constructive Industrial Relations. 
New York, Funk & Wagnalls, 1949, 204p. 42.85 








Roethlisberger, Fritz Je and We Je Dickson. Management and the Workere 
Cambridge, Mass., Harvard University Pr., 1939. 615p. 6.00 





*Selekman, Benjamin M. Labor Relations and Human Relations. New York, 
McGraw-Hill, 1947. 255p. $4.50. 


Selekman, Benjamin M. and Stephen Fuller. Problems in Labor Relations. 
New York, McGraw-Hill, 1950. 672pe $7.00 





Smith, Henry Claye Psychology of Industrial Behavior. New York, McGraw- 
Hill, 1955. 477p.e $6.00 





Taylor, Gordon R. Are Workers Human? Boston, Houghton, 1952. 2753p. 
$5.00 





Ge Biographies 


Alinsky, Saul. John L. Lewis. New York, Putnam, 1949. 387pe $4.00 





*Chaplin, Ralph. Wobblye Chicago, University of Chicago Pre, 1948. 435p. 
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*Danish, Maxe William Green. New York, Inter-Allied Publications, 1952. 
190pe $6.00 





*Dewey, Johne David Dubinsky. New York, Inter-Allied Publications, 1951. 
95pe $35.75 





*Goldmark, Josephine. Impatient Crusader; Florence Kelly's Life Story. 
Urbana, Ill., University of Illinois Pr., 1953. 217p.e $3.50 





*Gould, Jean Re Sidney Hillman. Boston, Houghton, 1952. 342pe $3.00 





Harvey, Rowland Hill. Samuel Gompers. Stanford, Cal., Stanford University 
Pre, 1935. 376pe $2.50 





Josephson, Matthews Sidney Hillman. Garden City, Doubleday, 1952. 7701p. 
$5.00 


H. Labor Fiction. 





Consult: The Worker in American Fiction. opecit. 





Book Review Digest. Annual Index: Fiction - Trade Unions and 
other sub-heads, 





VI. FILMS. 


Film Catalog Supplement, September 1953. Chicago, Roosevelt College, Labor 
Education Division. 





Films for Labor, 4th edition. Washington, Department of Education, AFL-CIO. 





A Guide to Audio-visual Materials in Manpower and Industrial and Labor 
Relationse Ithaca, N.Y., New York State School of Industrial and labor 
Relations, Cornell University, 1952, §$.25 out of New York State. See alsor 
Mimeo list of their film holdings issued in 1955. 





Sixteen MM Films; Available for Purchase in the United States. New York, 
National Film Board of Canadae 
This agency produces some of the best labor films for library usée 





Watch for: Announcements by unions on national and international level of 
new labor film productions, 


Film catalogs by University industrial research centers, issued 
from time to timee 


Listings in: Labor Education Guide, American Labor Education 
Services, Oopecite 





Listings in: Newsletter, Department of Education, AFL-CIO. 
OPeCite 


VII. SUBJECT HEADINGS. 


A Standard List of Subject Headings in Industrial Relationse Princeton, Ned, 
Industrial Relations Section, Princeton University, 1952<¢ Q95pe 2-50. 
Supe Be 25 








We repeat, the Joint Committee on Library Service to Labor Groups welcomes 
comments, criticism and queriese 
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